
Christian County Employee Survey Results
2024



Survey Stats

• Second Christian County Employee Survey

• 48% of  employees participated

• Survey was open for 2 weeks with multiple 
request/invitations to participate

• Survey contained 15 questions with an estimated time to 
complete of  6 minutes.



Question 1
I work under the following Office/Department:
Multiple Choice Options:

Assessor, Auditor/Treasurer/PA, Commission/EMA, Collector, 
Recorder of Deed, Clerk, Employee Services, Highway, 
Maintenance, Prosecutor, Resource Management, Sheriff’s Office 
(Operations, Patrol, Jail)



Question 2
Overall, are you satisfied or dissatisfied with 
your supervisor?



Question 3
Do you feel like your Department 
Head/Elected Official is fair and reasonable?



Question 4
For the position you have, how satisfied are 
you with your salary?



Question 5
Are you satisfied with the County’s benefits 
package?



Question 6
What is the best part of your job?



Question 7
What is the most difficult part of your job?

Top comments:
Rude or Angry Citizens
Politics/drama
Co-workers
Supervisors who don’t deal with issues
Lack of equipment/software or old
Environment



Question 8
How likely is it that you would recommend 
Christian County to a friend?

Detractors (0-6) Passives (7-8) Promoters (9-10) Net Promoter Score

33% 31% 37% 5



Question 9
How would you rate the facilities in which you 
work?



Question 10
Are you currently looking for other 
employment?



Question 11
What would you change about your job?

Most common comments:
Leadership
Higher Pay
Respect
Communication
More PTO
More Training
More flexibility



Question 12
Do you receive enough training to do your job 
effectively?



Question 13
Is there anything especially challenging you have 
to contend with?

Top Comments:
Supervisor
Environment/Software
Lack of new equipment
Office Space
Co-workers
Aggressive/Angry Public 



Question 14
How would you rate your job satisfaction?



Question 15
Are there any other comments you’d like to let 
us know that weren’t addressed in this 
survey?

Top Comments:
Supervisor training/Lack of leadership
Favoritism/Toxic Environment
Facility Updates/Improvements
More Schedule Options
Issues with Elected Officials 
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